

https://www.hausofhr.com/free-hr-guides/supporting-menopause-in-the-workplace-starts-here/
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	Stop scheduling meetings over lunch
	If lunch exists in the calendar, it should not immediately become the most tempting place to squeeze in “just a quick catch-up.” Humans need proper pauses in the day. Not eating lunch at your desk while replying to emails. Not calling a break a break while still half-working. A real break.
	When employees do not get time to switch off, even briefly, energy drops, patience wears thin and focus starts to slip. It may seem small in the moment, but over time those missed pauses add up and can affect wellbeing, morale and productivity.
	So here is this month’s advice from your Chief Happiness Officer: protect lunch, respect breaks and let your team step away properly. A workplace runs far better when people have the time and space to recharge.
	CHO’S CORNER

	When Did You Last Ask Your Employees  -  What It’s Really Like To Work For You?

